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Job Description
Youth Climate Action Project Leader
Job Title: 
PROJECT LEADER – YOUTH CLIMATE ACTION
Reporting to: 

SCOREscotland Manager

Working Hours:
10 hours per week 

Salary:


£31,000 per annum pro rata
Project Duration: 
May 2026 – April 2028

Project Budget
£40,000 over two years
Line Management:      Direct supervision of sessional youth workers and volunteers.
1. Introduction 
SCOREscotland (Strengthening Communities for Race Equality – Scotland) is an organisation based in Wester Hailes, South West Edinburgh with the purpose of working in partnership with others to address the causes and effects of racism while promoting race equality. We aim to remove barriers to full participation in civic life for Minority Ethnic (ME) communities.  This post is funded by the Energy Saving Trust Foundation. The post holder will be an important member of a team of Project Coordinators responsible for delivering high-quality, impactful community projects aligned with organisational values and objectives.

2. Job Purpose

The purpose of the role is to support migrant, refugee, and asylum-seeking young people aged 14–18 in Wester Hailes and surrounding areas to build the confidence, skills, and practical opportunities needed to lead meaningful climate action that is relevant to their lives and communities.  The role involves organising inclusive and youth-centred activities in safe and welcoming local spaces and delivering informal, engaging sessions tailored to participants’ needs. The post holder will be expected to work flexibly, including occasional evenings and weekends, to meet project needs and ensure successful delivery. The Project Leader will act as a representative of SCOREscotland and consistently promote the organisation’s core values of respect, inclusion, and transparency.
3. Key Duties
3.1 Programme Design and Delivery: Design, deliver, and evaluate inclusive, youth-centred activities and events that increase understanding of climate change and environmental action. Support youth-led initiatives and help young people develop skills in climate literacy, leadership, advocacy, teamwork, movement-building, and project management. 
3.3. Youth Engagement and Community Empowerment: Promote the project and recruit young people to participate actively in shaping project activities. Build trusting, respectful relationships and support young people to develop confidence, agency, and positive community action leadership.

3.4. Partnership, Volunteer Management, and Reporting: Recruit, train, and support volunteers and sessional staff while maintaining effective partnerships with community organisations and stakeholders. Maintain accurate records, monitor project progress, and provide timely monitoring and evaluation reports to support learning and demonstrate impact.

3.5. Safeguarding, Inclusion, and Professional Practice: Adhere to SCOREscotland’s health, safety, and safeguarding policies to ensure a safe and supportive environment for participants, staff, and volunteers. Promote equality, diversity, and inclusion across all activities, engage in relevant training and professional development, and represent SCOREscotland’s values of respect, transparency, and community focus.

4. Key Responsibilities
	RESPONSIBILITY
	OUTPUT MEASURES

	PLANNING

	· Project activities are clearly divided across the objectives to ensure timely and cost effective delivery.
· Project Work Plan is reviewed / adjusted.
· Risks are mapped into the Work Plan to mitigate their impact.
	· Work Plan agreed with Manager.
· Work Plan shared with team.
· Project budget regularly reviewed with Manager/Finance and Finance Administrator.
· Project activities are delivered on time and within budget.

	TEAM BUILDING AND MANAGEMENT

	· Selection, supervision, support and coordination of sessional workers and volunteers.

	· The team required is working well.
· Individuals on the team are learning and growing.
· Well-being across the team is good.

	PROJECT DELIVERY

	· Activities are prepared and delivered in line with the project funding agreement.
· Partnership are developed to enable project success.
· Excellent coordination of teams and events, results in smooth project implementation.

	· Monthly reports show clear progress and learning.
· Evaluations and feedback by participants and partners indicate success.

	Communication and Representation

	· Excellent and timely communication ensures that Manager, other Project Leaders, volunteers and participants all know what is planned, when and what might be expected of them.
· Reports on project progress is clear and timely and supported with accurate data.
	· Clear evidence of communication (reports, social media, posters, emails, presentations etc).
· Timely and well written reports, well received by donors.


5. PERSON SPECIFICATION

	KNOWLEDGE

	ESSENTIAL
· A university degree in Community Learning and Development (CLD), Social Work, Environmental Studies, or a related field.
· Proven experience mentoring or coaching young people, with the ability to guide, support, and empower them to set goals, take ownership, and develop leadership skills in climate action and environmental initiatives.

· Strong knowledge of climate change, sustainability, and youth engagement principles, with an understanding of how to translate these into practical projects and activities.

· Excellent communication and interpersonal skills, including the ability to build positive relationships with diverse groups of young people and community partners.

· Organisational and planning skills to manage projects, coordinate activities, and monitor progress effectively.

· A good understanding of the challenges faced by the local ME communities.
· Knowledge of Equal Opportunities legislation, Social Policy and CLD methods and approaches;
· Knowledge of third sector and ability to sustain and create partnerships.
· Knowledge of child protection and safeguarding legislation and practice. 
DESIRABLE

· Knowledge of SW Edinburgh communities, local organisations and services.
· Community language skills (e.g. Arabic, Bengali, Polish or Urdu).
· Knowledge and experience in using Power Point, Canva and other desktop publishing software applications.

	SKILLS & EXPERIENCE 

	ESSENTIAL

· Understanding of safeguarding, child protection, and equal opportunities principles. 

· Demonstrable experience working with Minority Ethnic (ME) young people, with a strong understanding of what motivates and engages young people. Commitment to empowering young people through inclusive, anti-discriminatory, and youth-centred practice.
· Demonstrated experience mentoring or coaching young people with the ability to guide, support, and empower young people to set goals, take ownership, and develop leadership skills.
· Demonstrable experience of leading and delivering a project to a high level of excellence with timely and effective use of resources.
· Experience of vulnerable people protection, updating safeguarding procedures and policies.
· Demonstrable leadership skills in coordinating, supporting, and motivating sessional staff and volunteers from diverse backgrounds, along with strong group facilitation skills and experience of organising events and outings for young people. Ability to create safe, welcoming spaces where young people feel respected, heard, and valued. 

· Ability to represent SCOREscotland at a variety of external meetings and forums.
DESIRABLE

· Ability to fundraise and attract additional resources for the delivery and the further development of varied, high quality and fun activities for SCOREscotland. 


	ATTITUDE

	· Full commitment to anti-discriminatory practice.
· Awareness of issues affecting young people, particularly New Scots, minority ethnic, or disadvantaged communities.

· Experience of working well under pressure and keeping to deadlines.
· Resilient to unexpected changes ready to work flexibly to achieve goals.
· Team oriented working with others to realise greater impact.
· Focussed on delivering results.


How to Apply

Please complete the attached application form and return it to: SCOREscotland, WHALE Learning Centre, 30 Westburn Grove, Edinburgh EH14 2SA, or preferably by email to: recruitment2026@scorescotland.org.uk.  Closing date: 27 March 2026 (5:00 pm). Closing date: Friday 27th March 2026 (5pm). 
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